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IS YOUR BENEFICIARY FORM CURRENT? IN THE EVENT YOU DIE, YOUR BENEFIT OR

CONTRIBUTIONS WILL BE DISTRIBUTED TO THE PERSON OR PERSONS DESIGNATED BY
NAME ON THE BENEFICIARY FORM ON FILE WITH THE PENSION PLAN. NO PROVISION IN

. YOUR LAST WILL AND TESTAMENT WILL CHANGE THIS SELECTION. PLEASE BE SURE THAT
YOUR BENEFICIARY FORM DESIGNATES THE PERSON OR PERSONS YOU INTEND TO RECEIVE
YOUR BENEFITS AND THAT. YOU REVIEW THIS CHOICE IN THE EVENT OF A MAJOR LIFE
CHANGE SUCH AS A DIVORCE OR THE DEATH OF YOUR BENEFICIARY.




' CITY OF PALMETTO GENERAL EMPLOYEES' RETIREMENT SYSTEM
~ .0 . SUMMARYPLANDESCRIPTION = « . -
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INTRODUCTION

. The Board of Trustees of 'ti¢ City of Palmetto General’Employees’ Retirement System is.
. pleased to. present this booklet which briefly explains-the provisions of your General Employees'-
Pension Plan. As a participant in the plan, you areincluded in a program of benefits to-help you

meet your financial needs at retirement, or in the event of disability ordeath. -+~ - '

. "Thisbooklet canassist you in préparing for-your retirement and firiancial future.. If youneed
-further information on any ofthe topics presented in this booklet, please contact any member of the *
Board of Trustees: “They will either answét questions you might have to-help you understand your -
benefits or otherwise get you an.answer to your questions.. We'urge you to read and understand this °
booklet in order to become familiar-with the-benefits of the‘plan and how they ‘contribute to your
financial security and how they will enrich your retirement years: - ’ T
.., The information presented is only a summary of the pension plan ("Plan")as provided in the -
ordinances of the City.of Palmetto. If there are any conflicts between the-information in this booklet
-and,the ordinances of the City of Palmetto, the ordinances shall govern. <The. provisions of: this
‘Summary Plan Description shall not constitute a contract between the Member and the Board of
‘Trustees. The plan shall be administered in.accordance with state and federal law, notwithstanding -
.. any provisions in this booklet or ordinances to'the contrary. A copy 6f the ordinance establishing the

" plan can be obtained fiom 'the City Clerk's ofﬁ‘,ce;‘ whichis located at 516 8th Avden,ue”W‘est,v

-Palmetto, Florida’ 34220 -

4

3
s

 Chairman, Boardof Trustecs, City of Palmetto
General Employees' Retirement System




BT N T L DT 30T SO it S I R T
.. BOARD OF TRUSTEES AND PLAN ADMINISTRATION
A. " Administratior, oD .
(1), The City, of Palmetto’ Gerieral Employees' Retirement System is a
: ' defined- benefit pension plan’ administered by a Board of Trustees
whiéh acts as the administrator of the plan.. The Board consists of 7
Trustees, 2 of whom are legal residents of the City who are appointed
by the City Commission, 2.0f whom are members of the plan who are
., nelected by.a:inajority o‘f}thé’.TG%ene’ié)lr;Einpléyegs ‘who are members of’ .
" "the plan, one of whom s the City Clerk; and a sixth and seventh
Trustee who.are chosen by.a majority of the first’5 Trustees. "Each
Trustee serves a three year'term. ~  * ’

L A A Y B S R S
(2) .. ,DROP participants can be elected as and vote for elected Trustees.

» B. Thenamesand addresses of the current Trustees are attached to this Summary
Plan Description as Exhibit "A". The Chairman of the Board of Trustees is designated as agent for

the service of legal process. = .. & .

o

2. ELIGIBILITY FOR PLAN MEMBERSHIP "~

A. Eachpg¥sonemployegbytheCltyas a full-tlme Gé,ncral,Employe_"e becomes

a ffiemmlje“r,oﬁ.thé plan as a condition, of his employment.” All General Employees are th

erefore
eligible for all plan benefits, as provided for in the plan.docurient.and by applicable law, except
those who previously. opted-out of the plan. - e T '

- T T N TR Fo oo oo

) _B.. . Notwithstanding A."above, any future ’criity.’ clféf—l‘cf,,ndi;eqtor of public works,
CRA Director, City Attorney or Chief of Police may, in the event he has’elected to participate in
another pension program.withinthe first. 12 months of his employment as city clerk, director of
public works, CRA Director, City Attorney or Chief ‘of Police (if he is eligible to be in this plan),
notify the board and the city, in writing, of his election to not be amember of the plan. In the event

ofiany-such-election; the board shall refund from the plan, thef;ﬁll_l"arppgnt, without interest, withheld

g Yo

from the member's salary and deposited in theé plan and he shall be barred from future membership

in the plan. e e et

i o o 1 "AE e 'ﬁ R i AY IS ﬂHi;"t—,,ff
.3, PLANBENEFITS.. & ' - .

, All claims for beneﬁ‘tS'under the plan shall be made in writing to the Board of
Trustees. .« - L Lo e T et
- A.  Normal Retirement Eligibility. You are eligible for retirement upon the
attainment of age 60 and.the completion of 5 years of credited.service if you were a member on
December 31,:1994, or upon the attainment of agé 60 and the completion of 10 years of credited
service if you became:a. member on or.after January. 1,.1995, or upon the completion of 30 years of
credited service, regardless ofage. .. ., ;= Ly e e

o B.  AmountofNormal Retirement Benefits. ‘The amount of the normal retirement
benefit is based on your credited service'and average final compensation:

Credited Service" is generally your. period of employment as a General
Employee with the City measured in years and parts of years. Credited service will include a break
in employment for military service, pursuant to conditions that are required or permitted under state
or federal law, as,amended from time to time; provided that you are reemployed within 1 year of
discharge under honorable conditions; Additional credited service time may also be available (See

subséction J. below). oy gt

[




: - ln the event .you have also accumul ated credlted servicein the Pollce Officers’
" Retirement System mamtamed by the: Clty, then such other. credrted service-shall only be used:in .~
determmmg vestmg and ehglblhty for early or normal retlrement ot for determmmg benefits.

.G.-

' "Average Fmal Compensatlon" is; 1/ 12 of your-average salary of the 5 best -
years of the last’ 10 years "of 'credlted service prlor 'to your: termmatlon‘ retirement or death, or your .
~careet average as a-full-time" General Employee WthhCVCI‘ 1s greater A year is: deﬁned as 12

*

I

consecutrv_ months* AN

o g

"Salary ‘is you total compensatlon for serv1ces rendered to the. City as a
General Empl' yee’ reportable on your'W- 2 form 1nclud1ng lump sum payments of unused sick leave *°
and vacation time, plus:all tax deferred ‘tax sheltered’or tax exempt 1tems ofi income. denved from .
electlve employee payroll deductlons or salary reductlons i L

3

Your normal retirement beneﬁt is calculated by multlplylng 2.5% tlmes years
of' credlted servrce times: your average ﬁnal compensanon (2 5% X' CS X AF C normal retlrement
'beneﬁt) _— - "

’s’

" Normal and early retrrement payments w1ll commence on the ﬁrst day of the *
’ ‘month followmg your last day of" employment Early. retireés. may defer” the: commencement of*
.+ 'benefits. The beneﬁt is pald to you for your life, ceasmg upon death

C. . Early Retlrement You are rellglble for early retlrement upon the attainment .
of ¢ age 55 and the' completlon of 5 years of credited : serv1ce if you were a: ‘member on December 31,
1994, or ‘upon the*attainment’ of age 55 and the completlon of 10 years of_’credrted serv1ce if you
became a member on or after January I 1995 WL R e b T

. D Amount of Early Retlrement Beneﬁt The amount of the early retlrement

SO Q) Begmnmg _ :

SR immiediately, the amount of the »monthly beneﬁt is reduced by 25

percent . (25%) for each month by which the commencement of**’

, would - have been your normal
. o ‘ retirement” date had you cont1nuedJ employment ‘as a General
L S A Emplqyee P O L

b ot ¥ . , . ; voa s v T
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“E. . Other Retlrement Ontlons At retlrement certaln addltlonal optlons are””
_ avarlable as follows , o

l,u

ST etire’ment nféonfe"payable, un’de‘r”;no'rrrial‘:‘and early retireméht; you' -
1 T T e may elect: toreceive a retirement bénefit'in a different form so long
o " asthe formyou elect isof equal actuarial- value as the normal beneéfit. -

) A retlrement incomeofa monthly amount payable to you for
. your lifetime only, ceasmg upon death but with 120 payments
v -gudr .nteed i k

At n’tlrernent 1ncome of a’ modlﬁed monthly amount, payable
L0 You during your: “lifetime“and following'your death 100%,"
oy 75%, 66:2/3% or 50% of such: monthly arnount payable to a’

Jornt pensioner for hlS lrfetrme T : e ey L

kLT . o
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@) - Deferred Retirement

© (D)

\‘"‘ a

- If youfetire prior to the
are payable, you may elect to receive an increased retirement
. ‘benefit until such time as social security benefits shall be

. s
§

time at which‘social security benefits

assumed to commence and a reduced benefit, thereafter in

- order to provide;.to.as great an extent as possible, a more
level retirement allowance . during your entire period of
+ Retirement. -~ . . . :

Iffy’c;uz do Qgt partici'p"ate m the DROP, you mayt alsoelect to

receivean initial lump sum payfment equal to 10%, 15%, 20%
* or 25% of your:accrued benefit with the remaining 90% 85%,

80% or 75%, respectively, payable in a form selected by you

.and provided for in'(a), (b)or(c)above or in the normal form
v~ *(Life’Ann e

uity).

it (]

Lt - h

1{Option Plani ‘

: Iﬁ»ybu‘become eligible for riormalretirement, and are still
. employed by the City as‘a’ General Employee, you have the
option of "retiring” from the pension plan but continuing your

employment as a General Employee for an additional 5 years

-+ fromthe date you first become eligible for normal retirement.
*. - IAn*election to’ participate in ther DROP constitutes an
© irrevocable election to resign'from the service of the City not

later than 5 years from the date you first became eligible for

“+ normal retirement. “You must request, in writing, to enter the

DROP&  » AT

4

-Upon -entering:"the DROP, your retirement benefit is

immediately calculated and each monthly benefit payment is

depositediinto'your DROP account. You may elect to either
" have your account credited with interest at the rate of 6-1/2%
 per annum or credited or debited with an investment return or
loss equal to the net.investment return realized by the system

for that quarter. One change in election is permitted.

y o

At the time of termination of employment at the end of the

DROP period, you will receive your account balance in a

lump sum andsyou:will also begin receiving your monthly
retirement benefit. . 4 %

*+ Orice”you ‘enter.the DROP, .you are no longer eligible for

disability or pre-retirement death benefits, nor do you accrue

¢, 'dny additional credited- service. Your retirement benefit is
~ “fixed as of-your entry date. Y.ou pay no member contributions
to the plan once you

cnte; the DROP.

A

Participatibn in the DROP is not a guarantee of employment

~and -DROP participants shall - be -subject to the same
“employment standards: and policies thatrare applicable to

- employees who are not DROP participarits.

Additional information about the DROP can be obtained from

the Board. :




E.~ Dlsablllgy Retrremen You are consrdered disabled when you become totally

- and permanently disabled to the‘extent that youare unable; by reason.of a medically determinable

physical ormental impairment to perform the duties you were.assi igned at the time of the impairment:

and unable to:perform the duties.of another posrtron or _]Ob which the City makes available to you.

in a similar classification.and rank and unable to’ perforrn other gamful employment w1th another
employer for whlch you are- qualrﬁed by reason of your trammg, educatron or experience. .

Ry
1 . ) R Lk 5. e R

You are ellglble to apply for thlS beneﬁt if: you were a member onDecember

. 31, 1994 and have 5 or; more years of credited service, orif you becamea membet on or after January

1, 1995 and-have 10 or more years of credited service.: Terminated persons, either vested or non-

vested are not eligible for disability benefits; except that those términated by:the C1ty for medlcal
reasons may apply for a: dlsabllrty beneﬁt w1thm 30 days after terrnmatron '

Co !

2 % A written, appllcatlon is made to the: Board of Trustees fora dlsablllty pension
and the Board of Trustees receives evidence of the disability and decides whether or not the | pension .
is to be granted. If the pension is granted, the benefit amount shall be 2.5%:of your average final
compensatlon multlplled by your total years of credited. serv1ce payable for life.
JYour dlsabllrty ‘benefit termmates upon the earlrer of death orrecovery. You
may, however select a'ten year certain and life!"or’ Jomt?a‘nd survrvor optlonal formof beneﬁt as’”
descrlbed above under "Optlonal i orms: of Retlrement" ; o

R .w.»n«.p,‘,ra

v F

' Your ‘bénefit-will, be reduced 1f you ecerve worker S compensatron beneﬁts
‘ and your combmed beneﬁt exceeds 100% of your ﬁnal salary The pensron benefit will be reduced

: ,To recerve dlsablllty beneﬁts you must establlsh to the satlsfactron of the-
Board, that such dlsablllty was ot occasroned prlmarrly by:.o F e

(1) ar Excessrve or habltual use of any drugs mtoxrcants or. alcohol

Aod ‘ R

: (2) InJury or d1sease sustamed whrle wrllfully and 1llegally part1c1pat1ng o
§ in ﬁghts rlots or, c1v1l 1nsurrectrons : o

Peeow o wy ' f, s

T uy

Coo el e T @) - InJury or dlsease sustamed whlle commlttmg a crlme

BEW [ s B .“‘- . - / ¥ < Z ) > .
(4). InJury or dlsease sustamed while servmg in any branch of the Armed
S e Forces S R }r . ,

. (5) InJury :OF ¢ dlsease sustamed after your employment as a General
: Employee with'the Clty of Palmetto shall have terrmnated

i«(6) . *erlful wanton or lntentlonal m1sconduct or gross neglrgence
. P T * :;,‘v'; "i'*' EREN 1{;—,, .
I T (7;)'5 ‘ Injury or drsease sustained: while working for anyone other than the '
ST Tk Clty and arising, out of such employment
. 3 et ju "l

(8) A condltlon pre- exrstmg your membershlp m the: plan
w o i »“ws - ,,5 9{ "!’, "’,, av“l r
v -Asa dlsabled pensroner you are. subject to penodrc medrcal exarr'rinations as

dlrected by the Board to determine whether a disabilityscontinues.” You may also be requlred to’
, submrt statements from your doctor, at your expense conﬁrmrng that your drsablllty continues.




- .+ i+ «GeorsvDeath Before Retirement.” If you'die prior to:retirement from the City, your
beneficiary:shall receive the following benefit: L
.++ Prior to: Vesting or.Eligibility for Retirement. If you die, and you
S * were not receiving monthly benefits or were not yet vested or eligible

“for early or normal retirement, your beneficiary shall receive arefund
of 100% of your accumulated contributions, with interest as
- -applicable: . "+ - - ., . :
e P A xe v
Deceased Members Vested or Eligible for Retirement with Spouse as
o, . 'Beneficiary. -If you die, and at the date of your. death were vested-or
T . . eligible forearly:or normal retirement, your spouse beneficiary shall
..* © % .*  beentitled to.a benefit as follows: .

vV Cw R ‘:‘\’ PR - O . x‘fr . ,ig\’\ ”' "',_9!“"
%o W (a)r. iIf you.were vested, but not eligible for normal or early-

‘ retirernent; ‘your spouse ;beneficiary shall receive a benefit

R, ' payable for 10. years, beginning on the date that you would
¥« “have been eligible for early or normal retirement, at the option

.. o+ .1 ¥ of your spouse beneficiary: The benefit shall be calculated as

@ « *. .~ _fornormal retirement based on your credited service and
! .t v v Caveragefinal compensation,as.of the date of your death and
v ... .reduced as for early-retirement, if applicable. Your spouse
o ' - “beneficiary may also elect to receive an immediate benefit,
' . s+ [ x-payable for'10 years, which is actuarially reduced to reflect

. ..the commencement of benefits prior to your early retirement

°

W& e

*.date. R

e <. (b)y. .. If you were eligible for normal or early retirement, your
N ., .i-+  spouse beneficiary shall receive a benefit payable for 10
w . = < . .yeafsybeginningon the first day of the month following your
.o e, e b death’or at your otherwise normal or early retirement date; at
.2 e+ w0ty the option.ofryour.spouse beneficiary. The benefit shall be
e calculated as for normal retirement based on your credited
L _‘-‘s’e'rvi(:e‘an;d]ave'rage"f final compensation as of the date of your

¥ - .deathiandreduced-as for early retirement, if applicable.
(c) - Your spouse beneficiary may not elect an optional form of
- 1. benefit, however,the Board may elect to make a lump sum

. payment.
..« (d) - If you became a member after October 1, 1996, your spouse
: . beneficiary may, in lieu of any benefit provided for in (a) or
o - B (b);' above; eléct to receive. a refund of your accumulated
.1 o icontributions. )

5 . 7 U(e) Ifyoubecame amember on or before October 1, 1996, your
.+~ spouse beneficiary may, in lieu of any benefit provided for in
S .. (a) -or.(b) above, elect to. receive a lump sum benefit
|;§allculated' as set forth in paragraph H., subparagraph (2),
wu below, | e .

v [ oA .. ' v
booe i(f) «~2If your spouse beneficiary commences receiving a benefit
o T = - under(a)or (b)above, butdies before all payments are made,
- ..~ - the remaining benefit shall be paid to the estate of the spouse
<4 ¢ “beneficiary. - . . - &

5.




L Spouse Beneﬁc1agy It your beneﬁmary 1S S not syour. spouse the
o beneﬁts  payable to your, non- spouse beneﬁ01ary are the same as those
- ¥ " toaspouse beneficiary, however; the date of commencement of those

o beneﬁts may.bé requlred‘to be earher,,wrth the resultmg reduct1on in
.the amount : ' :

‘1n

Term1nat1on of Employm_ment and Vestmg If your employment is termmated

elther voluntarlly or 1nvoluntar1ly, the followmg beneﬁts are. payable

~ .:;

T

;41;. ]‘...

‘s‘f,u o ‘ Ld g am »\1. w;;

. :s(‘l) L If you have less than S5 years of credlted service upon termmatlon if

el g you werea member 6n Decembe ‘1994, or-less than 10 years of

~credited ‘sérvice upon termination; if you became a member on or

~ after January 1, 1995, you -shall .bé.entitled. to a refund of your

% s accumulated contrlbutlonSn with mterest as apphcable or you may
leave it deposnted with,the plan -

IF YG) BECAME A MEMBER ON* OR BEFORE OCTOBER 1,
1996 ‘If you were a member on December 31, 1994 and you have 5
yearS« of Credited. Servnce; upon: termination; or if; you became. a

" “imember onor after: anuary 1,.1995.and you Have' 10 or more years of
credlted serv1ce upon term natlon you shall be entltled to either:

‘ ('4)‘ A monthly retlrement beneﬁt determmed in the same manner
i “asfornormal or €arly retirement and based upon your credited
service, average final compensatlon and the benefit accrual *
. rateas of the date of termination, payable t0 you commencing
R 5 ‘at your otherwise normal or' early retirement date, provided
)you donot elect'to withdraw your-accumulated’ contrlbutlons ’
< and-provided you survive to your othervwse normal or early.
-retirement date. -If; 'you do not wrthdraw .your accumulated
~contributions and.do not survive to your ‘otherwise normal or
‘early retirement- date, ryour- designated beneﬁcrary shall be
entitled-ito-a- «beneﬁt :as provrded herein for a deceased
¢ ‘Member, . vested : or vellglble for Retrrement under Deathl
Before. Ret1rement or ' y .
CA lump sum beneﬁt equal to the greater of (1) or (11) where, -
R
‘ (1)‘ - Is 5 times your. accrued annual beneﬁt determmed as
CA S ~fof your.termination: date and ‘ .

g - ) 1:* ':‘ 1“'1‘] PE’,," “J‘lg ""
(i), Isithe actuarlally equ1valent lump sum- value of your
. accrued beneﬁt at your termmat1on date.

"(3)""’ IF YOU. BECAMEAMEMBER AFTER OCTOBERl 1996: If: you
T " havé 1:0 ormore years of credlted service upon termination, you shall
DR ‘be entltledtto a monthly retlrement ‘benefit, determined in the same

; " .mannefi’ as for:normal or. early retirement: and based upon your
credited service, average final.compensation and the benefit accrual
rate:as of the date’ of termination, payable to you' commencing at your
‘otherwise normal or-early retitement date, determined as if you had
L e 'fremamed émployed,’ provrded you do not elect to withdraw your
s e doe v accumulated . contributions. rand provrded you, ‘survivé to 'your

' otherw1se normal or; early retlrement date If you do not withdraw

'

4
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A T e ‘your accumulated contr1but10ns and'do not survive to your otherwise

' i " normalor earlylretlrement date, your designated beneficiary shall be
~*¢ w7 7 entitledtoabenefit as provided | herem for adeceased Member, vested
or ellglble for: Retlrement under Death Before Retirement.
- i S RS o i ‘)."'\e,’c‘ e f(r' gr

@) .2 Ifyou are a vested terminated person entitled to a benefit under
o ..subsectlons(l) (@) or (3) above, and are subsequently reemployed by
+wr vk .the City:prior to. receipt.of- such benefit, such benefit shall not be
‘payable and -you shall:thereafter be entitled to benefits determined
~underthe appllcable provisions ofthe plan, based on credited service
“. % 5 0 s earned bothtbefore ‘and: raftef. your date of re-employment. (See
T Sectlon2 of: the pen51on plan)

a1z 5(5) If you are a termmated person and you receive a payment pursuant to
) : subsections.(1), (2) or (3)-above and are subsequently reemployed by
= iy ~the City; your, prior credited service shall be reinstated only if you
_ ‘Tepay to the plan' the amount of your entire prior distribution, with
SURTENE SRR tpuinterest, ‘at’ 5% pertannum; compounded annually from date of
e s dlstrlbutlon@to date of repayment.’

“The .Internal. Revenue’ Code; prov1des= that. ‘certain eligible lump sum
distributions from the pensmn plani may be. dlrectly rolled over into qualified individual retirement
accounts, anntiitiés or certain other pension plans A 20% w1thhold1ng shall be required on taxable
portlons of such lump sum drstrlbutlons not drrectly transferred 10-a-new custodian.

a

o l“],‘ at? A . , " 7‘ lll . ,* P
1 ent After ‘Retirement. . JIf you ret1re under normal or early
retirement and wish' to be.reemployed by the'city, you: should»be aware that your ability to continue
to. rece1ve your pen51on beneﬁt upon reemploymentl may be restrlcted

3 3 o m “,.{ “'i[l~ [

I Addmonal Credrted Service. In add1t1on to credrted service actually earned
in the employment of the C1ty, you mayn alsowecewe‘ credited: service'as follows:

. , . for Family and Médical Leave Act. If you are absent on

R #+ o+ unpaid.leave’under the Family & Medical Leave Act, you may

' S purchase lost:credited-service by making an actuarially determmed

St YT contribution-to:thes plan such that there is'no cost to the plan in

bt T .{'allowmg such.credited service, w1th1n stricttime periods provided for
‘7,in the plan: document

@2y~ - SerV1ce Prlor to Employment. The time that
s »  ‘you serve.or have served.on active'duty in the active military service
AR ** of the Armed Forces of the,United States, the United States Coast
© Guard or the United States Merchant Marine, voluntarily or
. ¢ -involuntarily, honorably or under honorable condltlons prior to first
.7 andinitial’ employment ‘with the City shall be added to your years of
Credlted Servrce provrded that

o e T R

(a) You contrlbute 10 the plan a sum of money equal to:

, Lo
§m P

R S T () 8 the ‘amount that you would have contributed to the
- - splan,, basedivon your salary and the member
AR - & - &% scontributionrate in effect at the time that the credited

i rservice! 1srrequested had you been a member of the
~ planfor the years or fractional parts of years for which
you are requestlng credit, plus

7 -




7 actuary 50 that therefls no cost to the plan in g1v1ng

i nal yearsof credrted service, plus,

“ the amount charged by the actuary for determmmg the
amount you must contrrbute -

, ey
g ?*‘Payment"of the requrred amount shall be made -within 6’ "
. months:of . yoursrequest- for credit, but not later than your -

“retirement date, and shall be madé in one lump sum: payment‘ . #
X upon‘recerpt of whrch cred1ted service; shall be grven ’

S ). 3

EN

The maxrmum red1t under ‘this: subsectlon shall be 2 years

Credrted servrce purchased pursuant to thrs subsection’ shall L p
SR 111 ¢ count toward- yestrng or: elrgrbrlrty for dlsabrlrty beneﬁts. S

¢ W

(3): ¥ 7 "Buy -Back" for Prid: Govemment Servrce The ‘years or fractronal
o S { parts -of ‘years' that"you -were previously a: member but: termrnated @ ’
D el 850 BRI employment»ari ‘weré not othierwise: ent1tled to-creditéd sérvice: forr "
‘ ‘w5 ssuch previous period of employment as-ageneral employee (Seealso,
- o paragraph H.5.above) orif y you rpreviously served-as an employee for. '

7w any govemmental agencytmrrthe Unitéd. States; mcludmg but not
"z ~limited: to. federal;.state or local government service and for,which ,
-you,do not otherwrse qualrfy for and receive: -credit under this plan,
' shall be added 10 your years of credrted serv1ce provrded that ¥ D

F
w
o2

sumrequal to
i), 5 “the amount thatf you would have contrlbuted to the.
Eies ““on . your- salary- and “the member
L =~contrrbutron~rate in effect at the time that the credited
.z /service 1si requested, had you been a member of the'.
plan for the: yearsor- fractional parts of years for Wl’llCl’l N
you are requestmg cred1t p_l_ . "

+

%

o “(11) ian addltlonalamount to be determmed b the Board's
y
, actuary $0 that, there is:no cost to'the plan in grvmg
L you the add1t1 ynal years -of credrted servrce plu :

B A -

u‘»,

: -«éthe ramount charged by the actuary for deterrmmng the |

Payment.of the. requrred amount shall be made wrthm 6
tonths of your, request for credit, but not later than ‘your -
wretrremen date, and shall be made i one lump sum payment

B
»

pon recerptv of Wl'llCl'l credited service. shall be grven




D 7;(d)’ o »There shall- be: o maximuin purchase of credited service
' - " 7T Tpursuant to this subsection and credited service purchased
~shall-count “for all'purposes including vesting, except that

*'»¢credited service purchased forprior government service other

o than with:the City.of Palmetto shall not count toward vesting: -

e -or ellglbrllty 1for dlsab111ty beneﬁts

(e) < In no’ event however may credlted service be purchased
- pursuant to thls subsectlon for prior service with any other
‘1 governmental’ agency;if such'prior service formsor will form
the basis of a retirement benefit or pension from a different

w employer s retirement system or plan

4 Rollovers or Transfers of Funds to Purchase Serv1ce In the event you

areeligible to purchase additional credited service as provided above,

“you ‘may be éligible to ‘rollover or. transfer funds from another

."retirement program in which you: part1c1pate (traditional IRA,"

deferred compensation plan. maintained by a government employer
(457 plan), 401k plan, proﬁt sharing’ plan, defined benefit plan,
money purchase plan, annuity plan or tax:sheltered annuity) in order
to pay all or part of the cost of purchasmg such additional credited

N service. '

K. Contrlbutlons and Fundmg -The C1ty is'paying the-portion of the cost.of the
pension plan over and above your contributions. You contribute 5% of your salary to the plan. Your
contribution will be excluded from your gross income for withholding purposesso you will realize
mcome tax benefits.

L. Maximum Beneﬁts In no-event w1ll the_ annual benefits paid from this plan

exceed $195,000.00 annually, subject to certain cost of living adjustmentsand actuarial reductions

for retirement prior to age 62-as set forth in Section 415 of the. Internal Revenue Code.
: " If you" Began participation for the first time on and after January 1, 1980, you
cannot receive a benefit in excess of 100% of your average final compensatlon

_ M. F orfelture of Pensron If you are convicted of the certain crimes listed in the
plan committed prior to retirement, or if your employment is terminated by reason of your admitted
commission, aid or abetment of these crimes, you.shall forfeit'all rights and benefits under the plan,
except for the return of your contrlbutlons as, of the date of your term1nat1on

K

N. Claims Procedure Before the Board You may request in writing, that the
Board review any claim for benefits under the plan, The Board will review the case and enter a
decision as it deems proper within: not more than 180 days from: the date of'the receipt of such
written request, or in the case of a disability claim, from receipt of a medical release and completed
interrogatories. +The time. per1od may be. extended if’ you*agree to the extensron

The Board s dec151on on  your cla1m w1ll be contamed in an order which will
be in writing and will"include: : .

(N _The specrﬁc reasons for the Board's actlon

2) Al descrrptlon of any addltlonal information that the Board feels is
necessary for you to perfect your clalm

3) An explanatron of therev1ew procedure next open to you which

includes a formal evidentiary hearing.




A

restnctlons regardmg the payment of your. ‘pension benefits mthe event of your divorce or dissolution

- of marriage.” [f youaré involvediina
the Deputy City Clerk/ Administrat
+of your attorney. so that the Board ¢:
-Court's-authority‘to enter Orders: regardrng your- 1nterest in: the pension plan. In addition, a copy: of
‘any, proposed order must be submitted to the: Board prior to’ entry by the court. Failure to do'so may
requrre ‘you;to-pay:any expenses 1ncurred by the'Board-in correctmg an 1mproper court order.

- to the followmg : :

Fe Im%' .\‘t ..vr

ey [ 5 - ‘,
A : tf‘ L SRR SO

‘ There 1s no collectrve bargammg agreement between the General Employees and the

Federal and state law provides certain

=0y Dlssolutlon of Mama ':

issolution of Marriage or Divorce action, you should contact
and provrde her with the name, address’ and telephone number
ovide your; attomey ‘with specrﬁc information regarding the

£ P ,5“/:‘%_7; %

"NON-FORFEITURE OF PENSION BENEFITS p

g

‘ t A o ngﬁurdatlon of Pensron Fund Assets In the event of repeal orif contrrbutronsk
to the plan are dlscontmued by the Crty, there w1ll bea full vestmg of benefits: accrued to date of

repeal

i, i In rest of Member

o

:Pensron Fund At no- tlme prlor to the. satisfaction of -

“all lrabrlrtles under the plan-shall any assets of;the plan be: used for. any purpose- other than for the
General Employees exclusrve beneﬁt Ina any event; your contrlbutrons to the plan are non-forfertable

.....
‘J#\" ‘l‘b‘b\

' VESTINGIOF BENFE’FIT’S'" S

“

Your retrrement beneﬁts are fully vested after 5 years of credrted service if you were

~amemberon December 31, 1994. Yourretirement benefitsare fully vested after 10 years of credited
service:is you=became a member on:or after J anuary»l 1995 oo

g w

The plan is governed by certam federal, state and local laws mcludlng, but not 11m1ted |

\')?,w$}‘??_.

; Intemal Revenue Code and amendmentslvthereto s L: . ¢ :

gt i »v( o ow 7 ', FYRREE

B.s; " Part VIII Chapter«112 Florrda Statutes "Actuanal Soundness of Retlrement

Systems TR T N R
:Ciy Ordmances of the Crty of Palmetto ' -"xl o ;; |
v i A ; .

B

\ D,

PLAN YEAR‘AND PLAN RECORDS

Dol "

. The plan yearL begms o October 1 of each year and ends on September 30, of the, :

mAll records’ of the plan.are mamtamed on, the basrs of; the plan year wy T,

-t Es

wa N Tc’

>~APPLICABLE PROVISIONS OF COLLECTIVE JBARGAINING o

: _-AGREEMENTS

[

1 FINANCIAL AND ACTUARIAL_INFORMATION

A report of pertment ﬁnancral and actuanal 1nformat10n on the solvency andactuarial .
soundness of the plan has been prepared by the Pensron Plan S. actuary, Foster & Foster, Inc., and is
attached as Exhrbrt UBY Ly o et G ; :

?

- dm/,pal/gen/()!l-1,7_,-:1‘1-:/.spd -




. EXHIBIT"A"
BOARD OF TRUSTEES

P 5

The names and addresses of the members of the Board of Trustees are:

Chairman: " Ray Dieim‘an
516 8th Avenue West
Palmetto, Florida 34221

Vice-Chairman/ - Jim 1Fre;eman o
Secretary: 516 8th Avenue West
Palmetto, Florida 34221
Secretary: Matt Bloome
516 8th Avenue West

Palmetto, Florida 34221

.+ Member: James Terry

"o
En

¥y

516 8th Avenue West s
—‘Palmetto, Florida 34221 o ’

Member: Ellen Leonard
- 516 8th Avenue West
Palmetto, Florida 34221

eE'M;érznber: ‘Allen Tusing

516 8th Avenue West
Palmetto, Florida 34221

Member: Karen Simpson .
516 8th Avenue West
Palmetto, Florida 34221

1




A. Participant*Data:

Number Included

Actives

Service Retlrees
DROP Retirees
Beneficiaries v
- Terminated Vested

Dlsablllty Retlrees

Total -

Total Annual Payroll g
‘Payroll Under Assumed Ret Age

Annual Rate of LPayments to.

.Service Retirees
'DROP Retirees
. Beneficiaries.
Terminated Vested
~Disability Retirees

B. Asset'sx

Actuarlal Value
Market Value

C L|ab|I|t|es

Present Value of Benefits
Active Members . -
Retlrement Benefits-
~ Disability Benefits -
" Death Benefits
Vested Benefits )
‘Refund of Contrlbutlons
Servnce Retirees -
DROP Retirees *
Beneficiaries . . -
Terminated Vested -
Diability Retirees -

Total

»“n;

‘ CITY OF CITY OF PALMETTO :
GENERAL EMPLOYEES'QRETIREMENT SYSTEM

EXH|B|T""B“ L 3 P J; e

B T

&

3,194,420
3,194,420

. 413,955
164,717,
. 13,369
- 191108- -
. 22190™ -

5
s R

' 8,730, 041

17,223,742

9118059 |

. 437,747, -
~ 90,995

. | 378,564

" 179,003
4 083,686

‘ 1,,8'80,587\.

- 84,463 -
148,637
* 211,870

".«-""16 613, 611' '

* Llabllmes shown represent present value of future payments Assets |n |tem B above doj.
_not mclude accumulated DROP Account balances ; .




C..Liabilities - (Continued)
Present Value of Future Salaries
Pr_esent Value of Future‘ Mémber Co‘nt;

Normal Cost (Entry: Age Normal) .
Retirement Benefits’
Disability Benefits
" Death Benefits.

Vested Benefits .
Refund of Contributions
Total Normal Cost

Present Value of Future Normal Costs _‘

Actuarial Accrued Liability:
Rétirement Benefits
Disability Benefits
Death Benefits
- Vested Benefits
Refund of: Contnbutlons

. Inactives
Total Actuarial Accrued Liability

Unfunded Actuarial Accrued Llablllty (UAAL)
D. Actuarial Present Value of Accrucd, Benefits
Vested Accrued Benefits
Inactives
Actives
Member Contributions
Total

Non-vested Accrued Benefits

Total Present Value Accrued
- Benefits

RIS ‘l‘ﬂ" ’.4 .

10/1/2009

24,750,982

- 1,237,549

' 336,741
18,936
3,149
'24,803
37,216

420,845
3,371,058

6,156,880

250,335
68,662
320,232
37,201
'6,409,243

13,242,553

4,512,512

6,409,243
2,627,775
909,742

9,946,760
768,482

10,715,242




‘Valuatlon Date o | T 10/1/2009
\Apphcable o the Fiscal Year Endlng R L e 9/30/2011

~ Lo

E. Pensron Cost o o | r AP A e

| 'Normal Cost (wnth interest) ’ ‘ :
"~ %ofTotal Annua| Payroll* : ' '

: Admmlstratlve Expense (wnth mterest) i
1% of Total Annual Payroll*
, Payme:nt Required to Amortlze - .

: Unfiinded Actuarial Accrued’, . T s
Llablllty over30years -, . . 7o L, e
(as'of10/1/09) - .. T

% of Total Annual Payroll* : A g v e a PE L L

—v Total Required Contrlbutlon T ST e et
%ofTotal Annual.Payrol* . . . S e T

‘Expected Member Contributins * |
% of Total Annual Payroll* ‘

Expected Clty Contrib. , :
%.of Total. Annual Payroll* LT T
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* Contrlbutuons developed as’of 10/1/09 are expressed as a percentage of total
annual payroll at 10/1 /09 of $3 195 305 C .




